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1. General Rules

1. This Policy on Counteraction to
Corruption in JSCB «ASIA ALLIANCE
BANKD» (hereinafter referred to as the Policy) is
developed in accordance with the Laws of the
Republic of Uzbekistan «On Banks and Banking
Activity» and «On  Counteraction to
Corruption», the Criminal Code of the Republic
of Uzbekistan, the Labor Code of the Republic
of Uzbekistan, the Decree of the President of the
Republic of Uzbekistan dated 06.07.2021
No.PP-5177 «On Additional Measures to
Effectively Organize Anti-Corruption
Activities», Decree of the President dated
29.06.2020 No0.UP-6013 «On  Additional
Measures to Improve the Anti-Corruption
System in the Republic of Uzbekistan», the
international standard 1SO 37001:2016 «Anti-
Bribery Management Systems - Requirements
and Guidelines for Use» and internal regulatory
documents of the Bank.

1.2 This Policy defines the general rules
aimed at preventing and counteracting
corruption on the part of the Bank's employees.

1.3 This Policy expresses an attitude of
intolerance towards corruption on the part of the
Bank's employees through compliance with the
internal labor regulations, executive discipline,
the Bank's corporate standards, and the
requirements of the Bank's Code of Corporate
Ethics for Employees.

The policy reflects the level and reputation
of the Bank's corporate culture, in accordance
with the principles of transparency and openness
of business, following international corporate
governance and business practices.

1. O6mue npaBuia

1. Hacrosimas [Tonutuka 10
npotuBoaelictBuio koppynuuu B AKB «ASIA
ALLIANCE BANK»

pa3paboTaHa B COOTBETCTBHH C

(manee — [MonuTuka)
3akoHaMu

PecriyOnmmku  Y36ekucran «O  OaHKax W
0aHKOBCKOM JEATEINBHOCTH u «O
IIPOTUBOJECUCTBUM  KOPPYINLHUHW», YTOJOBHBIM

kozekcoM Pecnyonuku Y3b6ekucras, TpynoBbM

KOJIEKCOM PecniyGnuku V36ekucran,

[TocranoBnenuem  IIpe3nneHra
V36ekucran ot 06.07.2021r.
JOITOJIHUTCIIbHBIX

PecniyGmuku
[T1-5177 «O
b dexTuBHOM

Mepax 10

opraHusanuvn JACATCIBHOCTH

KOPPYIITUN,
[Ipesunenta PecnyOnuku — Y30exucrtan
29.06.2020 r. VII-6013

Mepax

1o
MIPOTUBOICHCTBUIO VYkazom
oT
«O  IONOJIHUTEILHBIX
10  COBEPIICHCTBOBAHHIO  CHUCTEMBI
MPOTUBOJICUCTBUSL KOppyniuu B PecryOnuke
V30ekuctan», MeXAYHApOAHBIM CTaHIAPTOM
ISO 37001:2016 MEHEKMEHTA
MPOTUBOACUCTBUS B3SITOYHUYECTBY -
TpeOOBaHUs U PYKOBOJACTBO 10 MPUMEHEHHUIO» U
BHYTPEHHUMH HOPMAaTUBHBIMH JOKYMEHTaMU

banxka.

«CucreMsl

1.2. Hacrosimas  Ilonmutuka  ompexpenser
OCHOBHBIC  IIPaBHJIA, HanpaBJICHHbIC  Ha
PeIyPEKICHUE 5 MIPOTHUBOICHCTBHE

KOPPYIILHUU CO CTOPOHBI pabOTHHKOB baHka.

1.3. Hacrosmas BBIpa)KaeT
OTHOILIEHHE HETEPIUMOCTH K KOPPYIIUH CO
CTOpOHBI pabOTHUKOB baHka myreM coOro1eHus

[lomuTuka

IIPaBWJI BHYTPEHHETO0 TPYJOBOIO paclnopsjaka,
VCIIOJIHUTEIIbCKON JUCLIUIUINHBL,
KOPIIOPAaTUBHBIX CTaHIAPTOB OaHKa, TpeOOBaHUIt
Kozmekca kopropaTHMBHOM STHKM pabOTHHKA
banka.

[TonuTrka OTpa’kaeT ypOBEHb U PEIYyTALUIO
KOPIIOPAaTUBHOU KYJIBTYPBI banka, B
COOTBETCTBUU C INPUHLUIIAMU IIPO3PAYHOCTU U
OTKpBITOCTU OW3HEca, cielys MeXIyHapOJHbIM

IMPpAKTHUKaAM KOPIOPATHBHOTO  YIIPABJICHHUA U
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2. Basic Terms

2.1 The following key terms are used in this
Policy:

Bank is Joint-Stock Commercial Bank
«ASIA ALLIANCE BANKD®, its Head Office,
branches, as well as its constituent departments
and divisions;

Management Bodies of the Bank are the
General Meeting of the Shareholders, the
Supervisory Council of the Bank and the
Management Board of the Bank.

Officials of the Bank are members of the
Management Board of the Bank, including the
Chairman of the Management Board and his
deputies, responsible employees of the Bank;

Key Employees of the Bank are the Chief
Accountant of the Bank, Head of Internal Audit
Department, Head of Bank Risk Management
Department, Head of Compliance Control
Department, Head of Treasury Department;

Bank Employee is any individual who has
entered into an employment contract with the
Bank;

State Bodies and Agencies are bodies of
state power and administration (including
ministries, departments, centers, etc.), self-
governing bodies of citizens and their structural
subdivisions, as well as legal entities, directly or
indirectly controlled by the state;

Official is a person appointed or elected
permanently, temporarily or by special authority,
who performs the functions of a representative
of power authority or performs organizational
and administrative, administrative and economic
functions in state bodies, self-governing bodies
of citizens, in enterprises, institutions,
organizations, regardless of ownership and
authorized to perform legally significant actions,
as well as a person performing these functions in
an international organization or in the
legislative, executive, administrative or court

BelIcHUS OU3HeEcCa.
2. OCHOBHbBIC IIOHATHUSA

2.1. B nacrosiueit [lonutuke UCnoab3yroTcs
CJIEIYIOINE KIIFOUEBBIE TOHATHS:

Bank — akuMoHEpHO-KOMMEpYECKHil OaHK
«ASIA ALLIANCE BANKb», ero I'omoBHO#
odpuc, ¢unmmanpl, a TaKKe BXOIAINIME B €ro
COCTaB YNPAaBJIEHUS U MOAPA3JICIECHNUS;

Opranbl ynpaBienuss Oanka — OOmiee
cobpanue akiuroHnepon, HaOmrogaTenbHbIi COBET
banka u IIpaBnenue banka.

AOJIKHOCTHBIE  JIMIIA
[IpaBnennsa banka, B Tom uncne Ilpencenarens

Banka — wieHb!

[IpaBnenus u ero 3aMecTUTENH, OTBETCTBEHHBIE
paboTHUKU OaHKa;

KJII04YeBble cOTpyaHuKH banka — ['1aBHbII
Oyxrantep banka, Havaneauk VYmnpaBieHus
BHYTPEHHEro ayaurta, HadanpHuUK YmpaBieHHs
0aHKOBCKUMH pHUCKaMH, Havanpauk
VupaBieHnus KomIiaeHC-KOHTpoJis, HadaibHUK
VYnpaBieHus Ka3HAYEHCTBa,

padornuk banka — mob6oe Qusnueckoe
JIHIIO, bankom TpynoBoi

JIOTOBOD;

3aKIIIOYMBIICE C

I'ocynapcTBeHHbIEe OPraHbl M yUpe:KIeHU s
— Oprambl  TrOCYAapCTBEHHOM
yhnpaBieHuss (B TOM 4YHCI€ MUHUCTEpPCTBA,
BEJOMCTBa, LEHTPHl W  Jp.),  OpraHsl
CaMOYTpaBJICHUSI TPaKJaH U UX CTPYKTYpHbBIE
MoJIpa3/JiefieHusi, a TaKkKe IOPUAWYECKUE JIUIa,
psiMO KOHTPOJIUpYEMbIE

BJIaCTH u

Hnin KOCBCHHO
ToCyaapCTBOM;
JOJKHOCTHOE JIMIO — JIMIOO, Ha3dHadvacMoO€
nin H36I/IpaeM06 IIOCTOAHHO, BPCMCHHO HJIH I10
BBIINIOJIHAOLICC

BJIACTH 100

CHelHaIbHOMY ITOJIHOMOYHIO,
GyHKIMM  TpeAcTaBUTENs
OCYIIECTBIIAIONIEE
pacnopsiAUTEIbHBIE,
XO3SMCTBEHHbIE (DYHKIIMH B TOCYIapCTBEHHBIX

OpraHU3allMOHHO-
AIMUHUCTPATUBHO-

Oprasax, OpraHax camOyIIpaBJIEHUs T'PAXKIaH, Ha
NPEANPUATHUAX, YUPEKICHUSX,
HE3aBUCUMO OT (opM COOCTBEHHOCTH W
YIOJTHOMOYEHHOE HA COBEPILICHUE FOPUIUYECKU
3HAUMMBIX  JICHCTBUM, a  paBHO

opraHu3anuix,

JINIIO,
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organ of a foreign state.

Value is anything (tangible or intangible)
that has cost to the recipient and may include,
but is not limited to: money, transfer of stocks,
bonds or any other property; payment for
expenses: provision of services of any type;
gifts; travel; hospitality; employment; repayment
of debt/credit; job and internship offers,
including for family members; donations to
charitable organizations; any other transfer of
goods, services or tangible or intangible assets
that benefit the recipient.

Marks of Business Hospitality are
expenses of third parties related to the
establishment ~ and/or  strengthening  of
cooperation in the interests of the Bank’s
employees, including expenses for business
dinners, lunches, transportation expenses, as
well as expenses for accommodation,
entertainment and other expenses related to
tourist programs;

Counterparty is any legal entity or
individual who enters into a contractual
relationship with the Bank (other than

employment) and is not its Client;

Bribery is the giving, promising or
authorizing, receiving or giving of value in order
to influence and obtain improper action from the
recipient, or situations where it is improper for
the recipient to accept the benefit.

Corruption is the illegal use by a person
(bank employees) of his/her official or official
position in his/her own interests or in the
interests of others to obtain material or non-

OCYIIECTBISIIOIIEE ~ yKa3aHHblE (YHKIUU B
MEXJYHAapOJAHOM  opraHumzauuu  Ju00 B
3aKOHOJATEIILHOM, HCIIOJIHUTENBHOM,

aQJIMUHUCTPATUBHOM WM CyA€OHOM OpraHe
MHOCTPAaHHOIO TOCY1apCTBa.

LeHHOCTb — YTO-JIM00 (MarepuaJbHOE WU
HEMaTepuaibHOE), YTO HMMEET CTOMMOCTb JUIsS
HOJTy4aTelis

OTPAHUYEBACTCS: JEHbraMU, Nepenavyel aKuuu,

U MOXCT BKJIKYaTb, HO HCE

obnuranuii WM J1ro00Tro APYroro MMYIIECTBA,

yeayr
MyTEIECTBHS,

omjara pacxXxonoB: MMpeaoCTaBJICHUC

JIF000T0 THIIA, MOJIApKH;
TOCTENPUUMCTBO; TPYJIOYCTPOWCTBO; MOTAIICHNE
noara/kpenuTa;

CTQXXUPOBKH, B TOM 4YHCJIC IJI1 YJICHOB CCMbU,

npeayioxkeHue  paboTel U

MTO’KEPTBOBAHHUS B 0JIarOTBOPUTEITHHBIE
OpraHW3aIiy; Jr00as Apyras mnepeaada TOBapoB,
YCITYT WU MaTePHUATbHBIX I HEMaTePHATBLHBIX
aKTHBOB, KOoTOpast MIPUHOCUT MOJTB3Y
MOJTy4aTelTto.
3HAKH  /1€JI0BOI0
pacxombl  TPEThHX
YCTaHOBJICHUEM YKpeIUICHHEM
COTpYyTHHYECTBA B HWHTepecaX pPabOTHUKOB
0aHKa, B TOM WYHCJIC PACXOJbl Ha JCIIOBBIC
Y)KUHBI, 00€IbI,
TaK)KEe pacxXxobl Ha POKMBAHKE, PA3BICYCHHS U

HWHBIC Pacxo/bl, CBA3aHHBIC C TYPUCTHYCCKHUMU

rocrenpuamMcrea —
JINII, CBs3aHHBIC C

W/

TPaHCIIOPTHBIC pPacXoJibl, a

MpOrpaMMaMH;

KOHTpareHT — Jir000e HOPHIANYECKOE WIH
(bu3MYecKoe JIMII0, BCTYIMAIOIIEE B JIOTOBOPHBIC
oTHomIeHHusI ¢ baHkoM (KpoMe TpyHOBBIX) U HE
sBisronieecs ero Kinnenrowm;

B3ITOYHHYECTBO — 3TO Jadya, OOecIIaHue
WIM pa3pelieHre, IOJy4YeHHE WM Iepenaya
IIEHHOCTH C IEIbI0 OKa3aHWs BIMAHUI Ha
MOJIy4YaTess, u TOOUTHCA oT HEro
HEIPAaBOMEPHBIX  JICUCTBUM,

KOTla MPUHATUC BbII'OJAbI TIOJIYYATCIIEM SABJISICTCSA

HJIn CUTyaluu,

HEMPaBOMEPHBIM.
KOPPYIIUsI — HE3aKOHHOE  HCIOJIb30BaHUE
JULOM (paboTHHKaM OaHKka) CBOEro

JOJDKHOCTHOT'O HIJIU CJ'Iy>KC6HOFO TIOJIOXKCHHA B
JIMYHBIX MHTCPECCAX HJIM UHTECPCCAX APYIrUX JIUI]
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material benefits, as well as the

presentation of such benefits;

illegal

Corruption Offence is an act that has the
characteristics of corruption, for the committing
thereof the legislation of the Republic of
Uzbekistan provides for liability;

Corruption Risk is the risk that the Bank's
employees or third parties will commit acts of
corruption nature on behalf of the Bank or in the
interests of an employee of the Bank/third
parties;

Conflict of Interest is a situation in which a
personal (direct or indirect) interest of an
employee of the Bank may affect the proper
performance of his/her official duties and in
which a conflict arises or may arise between the
personal interest and the interests of the Bank,
citizens, society or the state;

Gift is any tangible item given or received
free of charge or at a reduced price;

Charity is gratuitous transfer of tangible
and (or) intangible assets, including in monetary
form, by legal entities and individuals (charity
providers) or transfer on preferential terms, to
perform certain works, services and other
charitable assistance, voluntary non-
discriminatory assistance in providing support;

Sponsorship is assistance provided by legal
entities and individuals (sponsors) to sponsored
institutions by performing work for them,
providing services and other types of assistance
for charitable purposes, the provision of
property, including cash, resulting in mutual
obligations to the sponsor;

JUIA
HeMaTepHaHLHOﬁ BBIT'OJIbI, 4 TAKXKC HC3aKOHHOC

MOJTYYEHHUS MaTepUaIbHON 1581071

MPEACTABIEHUE TAKOU BBITOJIbI;
KOPPYNUMOHHOE

nestHue, oOnajaroliee Mpu3HaKaMu KOppYILUH,

3a COBCPIICHHUE KOTOPOIO 3aKOHOJATCIHCTBOM

NpaBoHapylleHHe  —

Pecnyonuku ~ Y30ekuctaH — mpeaycMOTpeHa
OTBETCTBEHHOCTD;

KOPPYNIHOHHBIH puCK - pHUCK
COBEPILIECHUSA NENCTBUAN KOpPPYILIMOHHOTO

XapakTepa paboTHUKaMu baHka wiM TpeTbuMuU
aunamMu oT MMeHM baHka wiaM B uMHTEpecax
paboTHuka banka/TpeTbux Jui;

KOH(QJIMKT MHTepecoB — CUTyalus, Mpu
KOTOpOM JsMyHas (mpsiMasi WM KOCBEHHas)
3aMHTEPECOBAHHOCTh paboTHHKa baHka Moxer
HOBJIUATh HAa HaJJIeXKalllee UCIOJIHEHUE JIHILIOM
€ro JOJHKHOCTHBIX 00513aHHOCTEN U IIPU KOTOPOi
BO3HUKAET Win

MOXET BO3HUKHYTH

IPOTHUBOPEUHNE MEXITY JTUIHON
3aWHTEPECOBAHHOCThIO W HHTepecamu baHka,
rpaxkJiaH, 00IIecTBa WM TOCYIapCTBa,;

NMOAAPOK — JIFO00H MaTepHAIIbHBIN MPEIMET,
MPEI0CTABICHHBIN MOJTy4CHHBIN
0€3BO3ME3/IHO, WIJIH TI0 CHIDKEHHOH IICHE;

0JIarOTBOPHUTEILHOCTL — O€3BO3ME3THAs
nepeaaya MaTepHaTbHBIX u (mm)
HeMaTepHaJIbHBIX aKTUBOB, B TOM YHCJIC B
JCHEKHOU dopwme, IOPHINICCKUMU "
buzndeckuMu JMnaMu (6JaroTBOPUTEISIMH) WA
nepeiava JUTSt
BBITIOJIHEHHSI OINPEJCICHHBIX pPaldoT, YCIyr H
uHast OaroTBOpHUTEIIbHAS

,I[O6p0BOJ'IBHa${ HCIUCKPUMHUHAIIMOHHAA IIOMOIIb

N

Ha JBI'OTHBIX YCIIOBHUAX,

ITOMOIIIb,

B OKa3aHUH IO ICPIKKH

CIIOHCOPCTBO — IIOMOILlb, OKa3bIBacMasl
IOPUIMYECKUMU U (PU3MUYECKUMHU  JIMIIAMHU
(crioHCOpaMH) B CHOHCHpYEMbIE€ YUpEKICHUS
IyTeM BBINOJHEHUS JUIsI HUX paboT, OKa3zaHHs
ycIyr W BHJIOB  IIOMOIIM B

6J'IaI‘OTBOpI/ITeJ'IBHLIX neiax, IMpeaoCTaBJICHUC

HHBIX

UMYIIECTBA, B TOM YHUCIIE JICHEKHBIX CPEJICTB, B
pe3ynpTare  4ero = BO3HHMKAIOT  B3aMMHBIC
00s13aTeNnbCTBA Mepe]] CIOHCOPOM;
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Social Investment is an investment made
by the Bank (in cash or in kind) that pursues
public benefit objectives;

BRYV (Basic Calculation Value) is a legally
established parameter in determining the amount
of taxes, fees, fines, state duties and other
payments for public services provided. To
clarify the size of the BRV in accordance with
procedures established by the legislation, you
can go to the following e-mail address:
https://www.norma.uz/poleznaya_informaciya/d
inamika_izmeneniya_minimalnogo_razmera_zar
abotnoy_platy.

3. Objectives and Tasks of the Policy on
Counteraction to Corruption

3.1 Main objectives of the Policy are:

3.1.1 Formation of a common understanding
among the bank employees and management
bodies on prevention of any forms of corruption,
minimization of corruption risks, as well as
identification, elimination and prevention of
causes and conditions that give rise to
corruption, development and implementation of
systematic, large-scale, comprehensive measures
to form intolerant attitude towards corruption.

3.1.2 Ensuring honesty and transparency of
the Bank, establishing appropriate procedures
for the Bank or persons working on behalf of the
Bank and bank employees in order to prevent
corruption.

3.2 Main tasks of the Policy are:

3.2.1 Timely detection of corruption
offenses, suppression of them, elimination of
their consequences, causes and conditions
contributing to their commission, ensuring the
inevitability of responsibility for corruption
offenses.

COIII/Ia.]'[bHaﬂ HHBECTHLIUA - 9TO

ocymiectsiusiemas bankom  uHBecTHLHA (B
JICHeKHOW MM HaTypanbHOU (opme), KoTopas
IpecieayeT ey O0IIeCTBEHHOTo Oara;

BPB (ba3zoBas pacueTHasi BeJIM4YMHA) - 9TO
3aKOHOJATEJIbHO YCTAHOBJICHHBIA MapaMeTp Mpu
pa3mepoB cOOpOB,

mTpadoB, rOCYJapCTBEHHBIX MOLUIMH U APYrUX

ONpCACICHNU HaJIOT0B,
TIaTexKen 3a
TOCYHAapCTBCHHLIC  YCIIYT'H.
bPB B
3aKOHOJATCIbCTBOM IOPAAKE, MOKHO nepef/mﬂ
[0  CIEAYIOUWIEMY  DJIEKTPOHHOMY  aapecy:
https://www.norma.uz/poleznaya_informaciya/di
namika_izmeneniya_minimalnogo_razmera_zara
botnoy_platy.

IIPEOCTaBIIEMBbIE

Has

YCTaHOBJIEHHOM

YTOUYHEHUSI
pasmepa

3. lean u 3apaum [MoanTukn no
NPOTHBOAECHCTBUU KOPPYNIHHA

3.1. OcnoBnele nemm I[omnTrkm:

3.1.1. ®opmupoBaHne y pabOTHUKOB OaHKa
U OpPTraHoOB YIpaBJIEHUs €IMHOTO MOHUMAaHUS IO
MPEAOTBPAIICHUIO JIIOOBIX (OpPM  KOPPYMIUH,
MUHUMU3ALUN ~ KOPPYMNIMOHHBIX PHUCKOB, a
TaKkKe BBISIBJICHHIO, YCTpaHEHHIO u
OPENyNpPEeXKIECHUI0O  NPUYMH U YCJIOBHIA,
MOPOKJAIONINX ~ KOPPYILHIO, pa3paboTka H
peanuzanus
HIMPOKOMACIITAOHBIX, KOMIUIEKCHBIE MeEpbl IO

CHUCTECMATHYCCKHX,

(bOpMHpOBaHI/IIO HCTCPIIUMOI'0 OTHOLICHHA K

KOPPYIILIHH.
3.1.2. OGecrieyurs

MMPO3PAavYHOCTb ACATCIIBHOCTH 6aHKa, YCTAaHOBUTH

YCCTHOCTH nu

COOTBCTCTBYIOIIHEC MPOOCAYPbI JIA 0aHKa WIH

aun, paboTalomux OT HMMEHM OaHKa, |
pabOTHUKOB OaHKa B MLEIAX IPEIOTBPALICHHS
KOPPYIILIHUH.

3.2. OcHoBHbIe 33/1aun [lonutuku:

3.2.1. CBoeBpeMeHHOE BBISIBJICHHE
KOPPYILHUOHHBIX MPABOHAPYIIICHHUH, TPeceUeHHe
UX, YCTpaHEHHWE WX TMOCJIEJICTBUN, MPUUYUH H
YCIOBUHM, CIOCOOCTBYIOIUX HUX COBEPIIEHUIO,
obecreyeHrne HeOTBPATUMOCTH OTBETCTBEHHOCTH
3a COBEpIICHHE KOPPYIMIUOHHBIX
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3.2.2 Establishing the obligation of the
Bank’s employees to know and comply with the
principles and requirements of this Policy, the
basic provisions of the anti-corruption
legislation.

3.2.3 Creation of effective mechanisms,
procedures, controls and other measures to
counteract corruption.

4. Basic Principles of Anti-Corruption
Measures
4.1 Fight against corruption is based on
the following basic principles
The Bank’s employees must strictly adhere
to the following principles in their work:

4.1.1 Legality.

- Implementation of the main activities of
the Bank and anti-corruption measures in
accordance  with  the requirements and
regulations of the current legislation of the
Republic of Uzbekistan and internal documents.

4.1.2 Intolerance to corruption.

- The Bank is intolerant to all forms and
manifestations of corruption in all areas of its
activities. the Bank’s employees are strictly
forbidden to participate directly or indirectly in
activities that may pose a risk of corruption;

4.1.3. Openness and transparency.

- Transparency and openness of activities of
management bodies of the Bank and employees
of the Bank (taking into account the
requirements of the legislation of the Republic
of Uzbekistan on bank secrecy), public posting
of the Policy on Counteraction to Corruption on
the official website and providing information
on these actions to their counterparties, partners
and other persons.

4.1.4. Systematicity.
- Assessment of the potential for countering

IIpaBOHAPYILICHUM.

3.2.2. YcraHoBieHHE 00s13aHHOCTH
paboTHUKOB OaHKa 3HATh M  COOJIIOJIATh
IIPUHLUTIBI u TpeOOBaHU HAaCTOSILEH
HOJII/ITI/IKI/I, OCHOBHBIC HOPMBI

AHTUKOPPYNLIMOHHOI'O 3aKOHOAATEIbCTBA.
3.2.3.
MEXaHU3MOB, MpPOLEIYD,

Co3znanue 3P PEKTUBHBIX
KOHTPOJIA U JAPYruX

Mmep, Ha

KOPPYIIIUH.
4. OCHOBHBbIE PUHIIHIBI

HaIlTpaBJICHHBIX HpOTHBOIICfICTBPIC

NMPOTHBOAEHCTBYUSI KOPPYNIHUHU

4.1. bopb6a ¢ koppynuueii 0CHOBbIBAETCS
HA CJIEAYIOIIMX OCHOBHBIX MPUHIMIIAX:

bankoBckue paOOTHMKM B CBOeil pabote
JOJDKHBI CTPOTO TPUICPKUBATHCS CIIEAYIOIINX
MIPHHIIAIIOB:

4.1.1. 3aKOHHOCTSE.

- OcymiecTBieHUE OCHOBHOW J€ATEIbHOCTU
baHka ¥ aHTUKOPPYNUMOHHBIX MEPOINPHUATUN B
COOTBETCTBUU c TpeOOBaHUSIMU u
HOPMAaTUBHBIMH JIOKYMEHTAaMHU JIEHCTBYIOLIETO
3aKoHOJaTeabCcTBa PecmyOnuku Y30eKucTaH u
BHYTPEHHHUX JJOKYMEHTOB.

4.1.2. HetepnuMoCTb K KOPPYIILIHUH.

- bank HerepnmuMO OTHOCHTCS KO BCEM
dopMaM U TPOSBICHUSIM KOPPYILUU BO BCEX

chepax cBoeit pearenbHocTU. CoOTpyIHUKAM
0aHKa CTpOro  3ampeliaercs MOpsSMO  WJH
KOCBEHHO  Y4acTBOBaTb B  JIEATEJIHHOCTH,

KOTOpasi MOKET MPEJCTABIIATh PUCK KOPPYIIUY;

4.1.3. OTKpBITOCTb U IPO3PAUYHOCTb.

- [Tpo3paunocTh u OTKPBITOCTh
NEeSTeIbHOCTH OpraHoB ympaBieHHs banka u
pabotHukoB banka (c yderoM TpeboBaHuUit
3aKoHOJarenscTBa PecnyOnuku Y30ekucran o
0aHKOBCKOW TaifHe), MyONUYHOE pa3MeleHHe
[TonuTUKK IO TPOTHUBOICHCTBUIO KOPPYIIIUU HA
obunmanbHOM caiite B ceTd VIHTepHET U
npenocrtaBieHne  uHGopmamuu 00  ITUX
JNEHCTBUSX CBOMM KOHTpareHTam, MmapTHepam u
WHBIM JIUIAM.

4.1.4. CucteMaTu4HOCTb.

- OmeHka TMOTEHIMANA TPOTUBOICHCTBUS
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corruption, the development and adoption of
regulatory legal documents providing for the
introduction of new mechanisms, as well as
regular monitoring of their implementation.

4.1.5 Mutual cooperation.

- Anti-corruption activities at the Bank are
carried out in interaction with customers,
counterparties and companies, organizations and
institutions that are partners of the Bank.

4.1.6 The priority of measures to prevent
corruption.

- Ensuring the effectiveness of measures to
prevent corruption offenses, their detection,
suppression, elimination of their consequences,
as well as the causes and conditions conducive
to their commission.

4.1.7 Inevitability of responsibility.

- The Bank's management shall implement
the Bank's Policy on Counteraction to
Corruption. Officials of the Bank and other
employees irrespective of their position and
length of service in the performance of their
employment duties, in case of committing
actions contrary to the legislation in the field of
counteraction to corruption, shall be liable on
the basis of the current legislation of the
Republic of Uzbekistan.

5. Main Directions of Counteraction to
Corruption
5.1 Managing Conflicts of Interest.

5.1.1 The Bank’s employees shall perform
their employment duties honestly and in good
faith, not to use their official position, as well as
the property of the Bank for personal purposes,
avoid situations that may lead to a conflict of
interests.

5.1.2 The Bank’s employees are required to
disclose information about their personal
interests that lead or may lead to a conflict of

KOPPYIILHUH, pa3paboTka u MIPUHSATHE
HOPMAaTUBHBIX MIPaBOBBIX JOKYMEHTOB,
peyCMaTPUBAIOIITUX BHEJIPCHUE HOBBIX

MEXaHHU3MOB, a TAKXKE PEryJIsPHBIA KOHTPOJb 3a
WX BBITIOJIHCHUEM.

4.1.5. B3aumHO€ COTpYTHUYECTBO.

- AHTUKOPPYIIIMOHHAS JICATEIBHOCTh B
Banke ocymecTBisieTcsi BO B3aUMOJICHCTBHU C
KIUCHTAMH, KOHTPAarcHTaMd ¥ KOMIAHUSIMH,
OpraHu3aIUsIMHI " VUPEKICHUSIMH,
SBIITIOIIMMUCS TTapTHepamMu baHka.

4.1.6. IlpuopuTeTHOCTH Mmep o
MPEIOTBPAMIESHUIO KOPPYIIUH.

- Oo6ecnieuenne >G(HEKTUBHOCTH MEpP TIO
peaYIPEX ICHUIO KOPPYIITHOHHBIX
MIPaBOHAPYIICHHUM, WX BBISBIICHUIO, IPECCUCHHIO,
YCTPaHCHHIO WX TOCIICJCTBUH, a TaKXKe MPHYNH
U YCIIOBHH, CTIOCOOCTBYIOIIMX UX COBEPIICHHUIO.
4.1.7. Hen30eXHOCTh OTBETCTBEHHOCTH.

- PyxoBoacTtBo banka peanusyer Ilonmutuky

MPOTUBOACHCTBUIO  KOPPYIIIUU
JloyokHOCTHBIE Jhiia 0aHKa W WHBIC PAOOTHUKH
HE3aBHCUMO OT 3aHMMaeMOM JOJDKHOCTH H
cTaka paboTel TpH
TPYAOBBIX 00S3aHHOCTEH B Clydae COBEpIICHHS
NENCTBUI, MPOTHUBOPEYALIUX 3aKOHOJATEIHCTBY
B cdepe NPOTUBOJCHCTBUS KOPPYILHMH, HECYT

OTBCTCTBCHHOCTh Ha OCHOBaHHUU ﬂeﬁCTBYIOIHCFO

o baunka.

HUCIIOJTHCHHUH CBOHX

3aKoHOIaTeabcTBa Pecnyonuku Y30ekucTaH.

5. OcHOBHBIE HATIPABJIEHUS
NMPOTHBOAECHCTBHUS KOPPYNIHHI

5.1. Yupasienue KOH(pIMKTAMU
HHTEPECOB.
5.1.1. PabotHuku OaHka JOJIKHBI

BBITIOJTHATH CBOU TPYAOBBIE O0S3aHHOCTH YE€CTHO
U J00pOCOBECTHO, HE HCIOJIb30BaTh CBOE
CIy)keOHOE TIOJIOKEHHE, a TaKXKe HMYIIECTBO
banka B nuyHBIX 1LensX, W30eratb CUTyaIui,

KOTOpbIE MOTYT TPHUBECTH K KOH(MIUKTY
HUHTEPECOB.
5.1.2. PaGorHUKH OaHkKa 00s13aHEbI

PpacCKpLIBATh I/IH(bOpMaI_II/IIO O CBOUX JIMYHBIX

HHTCPCCAX, KOTOPBLIC IPUBOAAT HIIM MOIYT
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interest when hired, promoted, rotated, at the
end of each year and as needed.

5.1.3 The procedure for employees to
disclose information about conflicts of interest
and its regulation is defined in the internal
document on the procedure for management of
conflicts of interest in the Bank.

5.2 Identification and assessment of
corruption risks.

5.2.1 The Bank shall identify and assess
corruption risks specific to its activities, taking
into account the nature of functions of structural
units, interaction with the client, counterparty
and third parties, as well as organizational and
internal factors in accordance with the
corruption risk assessment methodology.

5.2.2 Assessment of corruption risks shall be
carried out at least once a year. The results of the
assessment of corruption risks are reviewed by
the Chairman of the Management Board.
Measures aimed at minimizing the identified
risks are reflected in the Bank's anti-corruption
program or roadmaps.

5.3 Accepting gifts and hospitality from
work.

5.3.1 Gifts from individuals and legal
entities that are signs of hospitality, including
cash or cash equivalents,  securities,
cryptocurrency, other material values or
incentives in the form of services, are prohibited
within the scope of the performance by the
Bank’s employees of their official duties.

At conferences, seminars and other events, it
is allowed to receive gifts, the total value of
which does not exceed five (5) times the amount
of the Basic Calculation Value.

5.3.2 In order to prevent cases of corruption

NPUBECTH K KOH(MIUKTY HHTEPECOB, MPH IpUEME
Ha paboTy, MPOJBIKEHUH TI0 CIyx0e, poTanuu,
B KOHIIE KaXJOr0 roja M NMpU BO3HHUKHOBEHUH
HEOOXOAUMOCTH.

5.1.3. Tlopsnok packpelTUs pabOTHUKAMU
UHPOpMALIMU O KOH(IUKTE HHTEPECOB U €ro
pPETYyIUpPOBaHUS OTPENENICTCS BO BHYTPEHHEM
JOKYMEHTE O MOPSAKE YIPaBICHUS KOH(DIMKTOM
UHTEpeCcOoB B baHke.

5.2 BoisiBiIeHue U
KOPPYNIHOHHBIX PUCKOB.

5.2.1. BaHK OCYIIECTBIISIET UACHTH(PHUKAIINIO

OICHKA

" OLICHKY KOpPPYNIMOHHBIX PHUCKOB,
XapaKTEPHBIX IS €r0 JEATENBHOCTH, C YYETOM
XapakTepa byHKIM CTPYKTYPHBIX

MoJpa3ieNIeHnd, B3aUMOJICHCTBUS C KIHMEHTOM,
KOHTparéHTOM W TPCTbHUMU JIMIAMH, a TaKXKe
OpraHU3allMOHHBIX U BHYTPEHHUX (PaKTOPOB B
COOTBETCTBHUU C MGTO}II/IKOI‘/’I OLICHKHU
KOPPYILIMOHHBIX PUCKOB.

5.2.2. Omnenka KOpPPYINIHOHHBIX PHUCKOB
IPOBOAMUTCS HE pexe OJIHOro pa3a B TOJ.
Pe3ynbrarthl OLIEHKH KOPPYNIMOHHBIX PHUCKOB
paccmatpuBatoresa Ilpeacenarenem IlpaBnenus.
Mepbl, HampaBlieHHBIE MUHUMU3ALHUIO
BBISIBJICHHBIX OTpaxxaeTcst B

nporpamme

Ha
PUCKOB,
AHTHKOPPYIIIUOHHOM
JOPOXHBIX KapTax baHka.

5.3. Ilpunsitue mnNOAAPKOB W
rocTeNnpUUMCTBA 10 padore.

5.3.1. B pamkax ucnoyiHeHusT paOOTHUKaMHU
CITY’K€OHBIX

I

3HAKOB

0aHka  CBOMX o0s3aHHOCTEH
HOJIApKU OT (PU3HYECKUX M FOPUAMYECKUX JIUIL,
ABJIAIOIINECS 3HAKaMU TOCTENIPUUMCTBA, B TOM
4yluclie  JCHEXKHBIE  CpeAcTBa  WIM  HX
9KBUBAJCHTHI, LIEHHbIE OyMaru, KpUNTOBAIIOTA,
WHBIE MaTepUaJIbHbIE LIEHHOCTH WJIN MOOLPEHHUS
B BUJIE YCIIYT, 3aIIPEILCHBI.

Ha xoHdepeHnmsx, ceMuHapax M JIpyrux
MEPOIIPUATHIX JOITYCKAETCsl [OJIy4YeHue
HOJIapKOB, 00IIas CTOMMOCTb KOTOPBIX HeE
OpeBbIIaeT 5 (MATH) KpaTHOW CyMMBI 0a30BOM
pacueTHO! BETNYMHBI.

5.3.2. B mensx mNpenoTBpaLLEHUs CIydacB
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in the Bank when giving gifts that are not related
to the performance of official duties among
employees, the following must be observed:

- The recipient of the gift must not have a
conflict of interest and must not create any
obligation to the giver;

- gifts must be given openly, in the presence
of at least three employees of the Bank;

- Giving a gift is permitted only on the
occasion of recognized holidays (birthday, birth
of a child, Women's Day, New Year, etc.);

- When giving a gift, the reason for giving
the gift is clearly stated.

5.3.3 Presenting gifts on behalf of the Bank
at international conferences, symposiums and
other working (business) meetings shall be
carried out on the basis of the order of the
manager.

5.3.4 When in doubt about the legality of
giving or receiving a gift, an employee should
seek advice from the Bank's Compliance Control
Department.

5.4 Participation of the Bank’s employees
in official events.

5.4.1 Participation of the Bank’s employees
in events (exhibitions, seminars, conferences,
etc.) held in connection with work activities at
the invitation of international and other
organizations is allowed, subject to the
following conditions:

- in compliance with the legislation of the
Republic of Uzbekistan, the requirements of this
Policy and other internal documents of the
Bank;

- if the event serves the legitimate interests
of the Bank or the inviting party;

- the event must not influence any decision
of the Bank's employees and must not be a
hidden reward aimed at obtaining any unlawful

KOppyIniuu B OaHKe TpH BPYYCHHH TMOJAPKOB,
HE CBS3aHHBIX C MWCIIOJHEHHEM CIY)KEOHBIX
00s13aHHOCTEH Cpeu COTPYIHUKOB, HEOOXO0IUMO
coOroaaTh ciaeayromiee:

— [OJIy4yaTeslb IOJapKa HE JIOJDKEH HMETh
KOH(JIMKTa MHTEPECOB W HE JIOJDKCH CO3/1aBaTh
HUKAKUX 00s3aTENILCTB IO OTHOIIEHUIO K
JApUTEIO;

— MOJAPKH JIOJDKHBI JApUTHCS OTKPBITO, B
MPUCYTCTBUM HE MEHEE TpPeX COTPYIHUKOB
banka;

— JapUTh MOJAPOK pa3peliaercs TOJIBKO IO
Cllydaro OOLIENpU3HAHHBIX MpPa3AHUKOB (JECHb
POXKACHUS, POXKICHUE peOeHKa, MeX . KEHCKUMA
neHb, HoBelil rog v T.11.);

— TIpHu Bpy4YEHUU rmojjapKa YeTKO
YKa3bIBaeTCs MPUYMHA BPYYCHHS T10/1apKa.

5.3.3. Bpydenue noiapkoB OT UMEHH OaHKa
Ha MEXTyHAPOTHBIX KOH(EPEHIHSIX,
CUMIIO3UYMax U JAPYrux padbouyux (CiryKeOHbIX)
BCTpEYax  OCYLIECTBISAETCS
MIpUKa3a pyKOBOIUTENS.

5.3.4. B ciiyyae BO3HMKHOBEHHUSI COMHEHUH B

Ha OCHOBAaHHH

3aKOHHOCTH BPYYEHHUS WJIU IMOJYy4eHHUs IMoJapKa
COTPYIHUKY clenyer oOpatutbcs 3a
KOHCYyJbTallUeW B YNpaBlieHHE KOMIUIACHC-
KOHTpoJia baHka.

5.4.
CJIy:KeOHbIX MepONPUATHAX.

5.4.1. JlonyckaeTcsi y4yacthe paOOTHHKOB

Yyactue padoTHHUKOB OaHka B

0aHKa B MEpONPUATHUSIX (BbICTABKaX, CEMUHAPAX,
KOH(EpeHIMsIX U T.I.), MPOBOJUMBIX B CBSI3U C
TPYAOBOM JIEATENBHOCTHIO M0 MPUTIIAIICHUIO
MEXIYHAPOJHBIX W HWHBIX OpraHu3aluil, Mnpu
COOIOACHNHN CIETYIOIIUX YCIOBHIA:

— pu COOTBETCTBUH MEPOTIPHUITHS
3aKOHOJATENbCTBY PecmyOnuku  Y30ekucras,
TpeboBaHusM HacTosimeld [lomUTHKH U WHBIX
BHYTPEHHHUX JOKYMEHTOB baHka;

— €CIM  MEpPOIPHUSTUE CIYKUT 3aKOHHBIM
uHTepecaM  baHka wiaM  mpuriamaroniei
CTOPOHBI;

— MEpONpUITHE HE [JOJDKHO BIHATH Ha
OpPUHITHE  TOTO  WJH

HWHOTO peuicHus
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advantages;

- the event must conform to recognized
scientific and business practices and must not be
entertaining;

- the event should be appropriate in its
nature and value, should not be overly luxurious,
expensive, unusual and should not be repeated
often.

5.4.2 If the organizer of business events
(seminars, symposiums, round tables, etc.) is the
Bank itself, such business event shall comply
with the requirements set forth in this Policy.

55 Relationships  with
counterparties and third parties.

5.5.1 Mutual, equal and open relations with
clients is one of the main objectives of the Bank.
The Bank acts in accordance with the principles
of openness and transparency in its relations
with customers.

5.5.2 The Bank’s employees are cautious
when selecting and working with counterparties.
It should be borne in mind that in case of
corruption on the part of counterparties acting on
behalf of the Bank, it can lead to prosecution of
the Bank and damage to its reputation, as well as
personal criminal liability.

customers,

5.5.3 A fair, open and transparent process of
selecting suppliers, contractors and other
counterparties based on impartial criteria will be
introduced in the Bank, as well as a transparent
procedure for determining the cost of purchased
goods and services, which are regulated by the
current legislation of the Republic of Uzbekistan
and internal documents of the Bank.

5.5.4 In relations with counterparties, the

11

pabornukamu banka, a Takxke HE JOHKHO

SABJIATBCA CKPBITBIM BO3HAIpaXXaACHHUECM,

HaNpaBJICHHBIM Ha TMOJy4YeHHE KaKUX-THO0
HETIPaBOMEPHBIX IIPEUMYIIECTB;

— MCPOIPHUATHC TOJDKHO COOTBCTCTBOBATH
001IeTIPU3HAHHBIM

Hay4YHbIM u JCJIOBBIM

IIpaKTUKam u HE JOJDKHO HOCUTh
pa3BJIEKaTEIbHbIN XapakTep.

— MEpOTIPHTHE JODKHO OBITh YMECTHBIM T10
CBOEMY XapakTepy M LEHHOCTH, HE JOJDKHO
ObITb  YPE3MEPHO  POCKOIIHBIM,  JOPOTHM,
HEOOBIYHBIM U HE JI0JKHO MOBTOPATHCS 4acTo.

5.4.2.

MEPOIPUITHI

Ecnm  opranmsaTtopom  J1€10BBIX

(cemMuHaApoOB,  CHMIIO3HUYMOB,
KPYIJIBIX CTOJIOB W T.II.) sIBJsIETCS caMm baHk, TO
Takoe  JeJIOBOE

COOTBETCTBOBATh Tpe6OBaHI/I${M, HU3JIOKECHHBIM B

MEpOTIPUSITHE JIOJIKHO
Hactosmeit [TomnTrke.

5.5.
KOHTpPareHTaMu U TPeTbUMH JIUIIAMH.

5.5.1. B3aumouecTHble, paBHONPABHbIE H
OTKPBITBIE OTHOLIEHUSI C KIMEHTaMu — OJHa W3
OCHOBHBIX 3amauy banka. baHk JelcTByeT B
COOTBETCTBUU C MPUHLUIIAMH OTKPBITOCTH H
MIPO3PAYHOCTH B OTHOIIEHHUAX C KIMEHTAMHU.

5.5.2. CotpynHuku MIPOSIBIISIOT
OCTOPOXKHOCTh TpH BbIOOpE U pabore ¢
KoHTpareHtamu. Cienyer UMeTh B BHUJY, YTO B

OTHomEeHun ¢ KJIHEHTaMH,

OaHka

ClIydae KOPPYIIMU CO CTOPOHBI KOHTPAreHTOB,
JNCHCTBYIONUX OT HMMEHHM baHka, 3TO MOXeT
IMPHUBECTH K IPHUBJICUYCHUIO K OTBETCTBCHHOCTH
banka u HaHeceHUIO yiiepOa €ro peryranuu, a
TaKXe K JIUYHOM YrOJIOBHOM OTBETCTBEHHOCTH.
5.5.3. B banke Oymer BHEApPEH YECTHBINH,
OTKPBITBIH M IPO3pavHbIi IPOIeCC BBIOOPA

IIOCTAaBIIMKOB, o ApAAYUKOB u HWHBIX
KOHTpPAarcHToB Ha OCHOBC 00BEKTHBHBIX
KPpUTCpUCB, a TaKXKC Hp03paqHLIﬁ MOopAaOK
ONIPCACIICHU A CTOMMOCTH IIpuo 6peTaeMI>IX

TOBAapOB M YCIYT, KOTOpBIE PEryIupyrOTCs
JEWCTBYIOIUM 3aKOHOJATeIbCTBOM PecnyOmnku
V30ekucraHa W BHYTPEHHUMH JOKYMEHTaMH
banka.

5.5.4. B OTHOIIEHHSIX C KOHTpareHTamu
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Bank:

- observes the principles of legality and
transparency;

- in accordance with the instructions on
checking counterparties and the requirements of
the legislation of the Republic of Uzbekistan,
checks the reliability of the counterparty,
including its involvement in criminal activity,
the presence or absence of conflicts of interest
with employees of the Bank.

5.6 Ensuring a transparent and effective
process of charitable and sponsorship
activities.

5.6.1. The Bank may accept donations and
sponsorships in cases stipulated by the
legislation. In order to avoid conflicts of interest
when receiving such assistance, to ensure the
effective channeling of funds for the purposes
specified in the legislation of the Republic of
Uzbekistan or the agreement, as well as the
placement of information on charitable and
sponsorship activities on the official website of
the Bank in the Internet resources, all measures
of information disclosure will be implemented.

5.6.2 A donation or sponsorship received by
the Bank should not take the form of a hidden
reward and influence decision-making by
individual employees of the Bank in favor of the
donor or sponsor, his close relatives, persons
related to him, as well as persons with whom the
donor or sponsor has a personal interest should
not be shown.

5.6.3 To receive a donation or sponsorship
from an  organization, the following
requirements must be met:

- it is necessary to conclude an agreement
with a benefactor or sponsor and specify the
purpose and use of the donation or sponsorship,
forms of assistance, the amount of assistance in
monetary terms, the form of reporting to the

bank:
— coOIoIaeT
IPO3PAYHOCTH;

NpUHOUIBI 3aKOHHOCTU U
—B COOTBCTCTBUM C MHCTPYKIOHUAMHU 11O
MIPOBEPKE TpeOOBaHUSMU

3aKOHOJAaTCJIbCTBa

KOHTparcHTOB u
PecriyOnmmkn  Y30ekucran
poBepsieT 0JIarOHaJe)KHOCTh KOHTpPAreHTa, B
TOM YHCJIE HA €ro MPHUYACTHOCTh K IPECTYIIHOMN
JACATCIIbHOCTH, HaIn4yue HJIn OTCYTCTBHC
KOH(JIMKTa UHTEPECOB € COTpyAHHKamMu baHka.

5.6. NpO3pavyHOro M
3¢ ¢eKTUBHOrO npouecca 0.1aroTBOpHU-
TeJbHON U CIIOHCOPCKOH JesITeJIbHOCTH.

5.6.1.

MOXCPTBOBAaHHUA MW CIIOHCOPCKYIO IIOMOIIb B

Oo0ecrieuenne

bank MOXET IIPUHUMATh
ClIy4asx,

3aKOHOATENbCTBOM. Bo m30exanue KoHGIMKTA

PeyCMOTPEHHBIX

WHTEPECOB MPH MOJTYYECHUN TAKOW MMOMOIIH, JUIS

obecrieueHust  dPPEKTUBHOTO  HATPABICHUS

CpEJ/ICTB Ha ey,
3aKoHOMaTenbCcTBE PecnyOnukn Y30ekucTan win
JIOTOBOpPE, a TaKXKe pa3MelleHue HHPOopMaIiu o
0JIarOTBOPUTEILHOMN u CIIOHCOPCKOU
JIeATETLHOCTH Ha oduIMaabHOM caiite banka B
HuTepHer pecypcax BCe Mepbl PACKPBITHS
nHpopMaruu OyayT peaTn30BaHbl.

5.6.2. TloxepTBOBaHME WM CHOHCOpPCKas

IMoAACPIKKaA, IToJIydacMmas BaHKOM, HC JIOJDKHBI

YKa3aHHbIE B

HOCHUTb ()OpPMYy CKPBITOTO BO3HArPaXKJIEHUS U
BIUSHUS HA TPUHATUE PEIICHUH OTACIbHBIMU
pabotHukamu baHka B mMOJb3y KEpTBOBATENS
WIK CIOHCOpa, ero OJHM3KUX POJCTBEHHHKOB,
i,
KOTOPBIMH Yy JOHOpPa WM CIIOHCOpa HUMeEETCs

CBSI3aHHBIX C MM, a TaKKe JHIAM, C
JUYHAs 3aWHTEPECOBAHHOCTH, IIOKa3bIBaTh HE
CIeNyerT.

5.6.3. Iy mosryyeHHs MOXKEPTBOBAHUS WIIH
CIIOHCOPCKOW MOMOIIM OT OPraHU3alMH JIOJDKHBI
OBbITH BBITIOJIHEHBI CIEIYIOIINE TPeOOBAHNUS:

— HEOOXOMMO  3aKJIIOYUTh  JIOTOBOP €
OaroTBOpPHUTEIEM WM CIOHCOPOM W yKa3aTb
1elb HOJTy4YeHHUs U UCIOJIb30BAHUS
NOXXEPTBOBAaHUSA WU bopmbI
pasmMep TOMOIIM B  JCHEXHOM

CIIOHCOPCTBA,
ITOMOIIIH,
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benefactor or sponsor on the intended use of the
assistance received,;

- the inclusion of anti-corruption clauses in
such a treaty;

- posting information about the donation or
sponsorship received on the Bank's official
website.

6. Managing Anti-Corruption Activities

6.1 The organization of anti-corruption
activities of the Bank is ensured by effective and
prompt interaction of all officials, employees,
customers and partners.

Within the framework of the Bank's anti-
corruption activities, the functional roles of the
participants are allocated as follows:

6.2 Members of the Supervisory Council
of the Bank:

- approve the Policy on Counteraction to
Corruption and monitor the anti-corruption
activities of the Bank's executive bodies.

6.3. The Management Board of the Bank
within its powers:

- controls  compliance  with  legal
requirements in the activities of the Bank,
including in the area of counteraction to
corruption;

- forms moral standards against all forms
and manifestations of corruption;

- determines the main directions of anti-
corruption actions;

- supervises the anti-corruption activities of
the Bank's employees;

- provides effective social protection,
financial support and encouragement for
employees who report suspected or incidents of
bribery by bank officials.

The Bank's Management Board reports on

dbopMy  OTUETHOCTH  TEpen

6HaFOTBOpI/IT€JIeM ]I CIIOHCOPOM O ICJIICBOM

BBIPA)KCHUH,

HMCIIOJIb30BAHUH II0JIYYCHHAA IIOMOIIb,

—  BKIIIOYEHHE B Takod  JOroBOp
AHTUKOPPYIIIHUOHHBIX OTOBOPOK;

— pa3mereHre HHGOPMAIUU O TOTYYCHHOM
MO’KEPTBOBAHUH WJIM CIIOHCOPCKOM IMOMOIIY Ha

odunuansHOM caiite banka.

6. YnpaBiieHHe aHTUKOPPYNIIHOHHOI
NAeATeJbHOCTHIO

6.1.

JACATCIIBHOCTH

Opranuzanus aHTUKOPPYMIIMOHHOM

OaHka obecrnieunBaeTcs
3¢ pexTuBHBIM u OIEpPaTUBHBIM
B3aUMOJICHICTBMEM BCEX JIOJDKHOCTHBIX JIHII,
COTPY/JHHKOB, KIINEHTOB U MTapTHEPOB.

B paMkax AHTUKOPPYINIIMOHHON
nesTeTbHOCTH banka GyHKIIMOHATIBHBIE POJH
YYaCTHHKOB CJIETYIOIIUM
00pazom:

6.2. YeHsl

baunka:

pacrpenensoTcs

HaoaropareJnHOro cosera

- YTBEPKIAIOT [Tonutuky
MPOTUBOACUCTBUIO KOPPYILIUU U OCYILECTBISET
KOHTPOJIb 3a AHTUKOPPYIIIMOHHOM
NESTeNIbHOCTBIO  HCIIOJIHUTENBHBIX ~ OPTraHOB
banka.

Io

6.3. IIpaBnenne banka B mpenenax CBOUX
MIOJTHOMOYMH:

— OCYILIECTBJIIET KOHTPOJIb 32 COOJIIOAEHUEM
TpeOOBaHUI 3aKOHOJATENILCTBA B JEATEIILHOCTH
0aHKa, B TOM uucliie B cepe NpOTUBOAECHCTBUS
KOPPYILIWH;

— (QopMupyeT MoOpaibHble HOPMBI INPOTHB
BceX (OpM U MPOSIBICHUN KOPPYIILIUY;

— ompenenseT OCHOBHbIE HaIpaBJICHUs
AHTUKOPPYILHUOHHBIX JE€HCTBUH;

— KOHTPOJIUPYET JIESATETbHOCTh paOOTHUKOB
banka o mpoTHBOAECHCTBUIO KOPPYIILIUY;

— obecnieunBaeT 3((HEKTUBHYIO COLMATBHYIO
3alUTy, (UHAHCOBYIO MOJIEPKKY U MOOIPEHNE
COTPY/IHUKOB, COOOLIAIOMIMX O TOJ03PEHUAX
WIM ClydasX B3ATOYHHYECTBA CO CTOPOHBI

JOJIDKHOCTHBIX JIMI] OaHka.
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the implementation of the Policy to the General
Meeting of the Shareholders and the Supervisory
Council.

6.4 Department of Banking Security:

6.4.1. The Department accepts and reviews
reports of corruption violations by the Bank’s
employees, as well as complaints received as a
result of customer service and possible
misconduct of the Bank’s employees, violations
of the requirements of this Policy. Also, based
on the anti-corruption procedures developed in
the Bank, it makes recommendations and
performs other actions in accordance with the
established procedure.

6.4.2 In case of violation of the established
internal rules of the Bank, the Department
informs the Chairman of the Management
Board.

6.4.3. The Department supervises the timely
performance by all structural divisions of the
tasks stipulated by the anti-corruption program
of the Bank.

6.4.4. The Department conducts research on
the possibility of corruption and risk assessment
in the banking system (based on a special survey
conducted among the Bank's customers) and
summarizes its results.

6.4.5 The Department receives complaints
from the Bank’s employees, counterparties and
citizens about actions contrary to this document.

6.4.6 If necessary, to clarify the situation
specified in the application, the applicant will be
involved in the official inspections with the
participation of specialists of the relevant
structural units of the Head Office and branches
of the Bank.
other interested

6.4.7 Together with

IIpaBnenue  baHka  OTUMTBIBaETCA O
peamuzanuu  llooutuku  mepeny  oOmmm
coOpanuem aKIIMOHEPOB banka u
HabGmnronaTenbHbIM COBETOM.

6.4. YnpasJienue 0aHKOBCKOM
0e3omacHoCTH:

6.4.1. Ilpuammaer wu  paccMarpuBaeT

COOOIIEHNs O KOPPYNIIMOHHBIX HAPYIICHUSIX CO
CTOPOHBI pabOTHUKOB baHka, a Takke >KaJloOBbl,
MOCTYINUBIIKE B pe3yJabTaTe OOCITY>KHUBaHUS
KIIMEHTOB |

BO3MOJXHBIC HCIIPaBOMCPHEBIC

JIEUCTBHSI COTPYAHMKOB baHka, HapylmeHus
TpeboBanuii Hactosimei [lomutuku. Takke Ha
OCHOBaHUHU pa3paboTaHHbIX B baHke mpouemyp
1o 60prOE C KOPPYMITHEH, TaeT PEKOMEHIAITUN 1
COBEpULIACT WHBIE JEHCTBUS B YCTAaHOBJIEHHOM
MOPSIIKE.

6.4.2. B cnyyae HapylIeHHUs] YCTaHOBJICHHBIX
BHYTpeHHHX TpaBui banka, mHbopmupyer 00

stoM llpencenarens [IpaBnenus.

6.4.3.
BBITIOJIHEHHE

KonTponupyer
BCEMU

CBOEBPEMEHHOE
CTPYKTYPHBIMU
1o/ipa3iesieHUusIMU MIPeyCMOTPEHHBIX
AHTUKOPPYILIMOHHOM nTporpaMmmoit banka.

6.4.4. [TpoBoaut HUCCIIEIOBAHNE
BO3MOYKHOCTH KOPPYIIMH U OLIEHKU PHUCKOB B
0aHKOBCKOI cucTteMe (Ha OCHOBE CIIELUAIbHOIO
ompoca, MPOBEACHHOTO cpeau KIneHToB baHka)
1 000011aeT ero pe3ynbTaThl.

6.4.5. [Ipunumaet xanoObl OT COTPYTHUKOB
banka, KOHTpareHToB W IpaKJaH O JCUCTBHUSX,

3a1ad4,

NPOTHBOPEYAIIUX HACTOSIIEMY JTIOKYMECHTY.

6.4.6. [Ipu HEOOXOAMMOCTH AJISl BBISICHEHUS
CUTYaIlu¥, YKa3aHHOU B 3asBJICHUU, 3aSBUTEIEM
OyIyT MPUBJIEKATHCS K MPOBEICHUIO CITYKEOHBIX
MIPOBEPOK c y4acTHeM CIIEIIMAJICTOB
COOTBETCTBYIOIIHNX CTPYKTYPHBIX
nojpazaenenuit ['onoBHOro oduca u Guinuasos
OaHKa.

6.4.7. CoBMeCTHO C

JIPYrUMH
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departments of the Bank, the Department
investigates other factors of corrupt behavior
and customer complaints of corruption offenses.

6.4.8 In order to address the issue of
responsibility in accordance with the current
legislation of the Republic of Uzbekistan, the
Department enters into relationship with law
enforcement agencies in the process of
transferring materials on cases of corruption
committed by the employees of the Bank.

6.5 Compliance Control Department:

6.5.1. The Compliance Control Department
controls compliance of operations and actions
performed in the Bank's activities with the
requirements of legislation, rules and standards
of supervisory authorities, internal regulatory
documents of the Bank, policies and codes.

6.5.2 The Compliance Control Department
assesses corruption risks and takes measures to
mitigate them. The Department identifies
structural subdivisions of the Head Office and
branches of the Bank with high risk of
corruption in the bank.

6.5.3 The Compliance Control Department
identifies areas where conflicts of interest may
arise, examines them and takes measures to
eliminate them.

6.5.4 The Compliance Control Department
takes measures to reduce the risks associated
with the Bank’s involvement in illegal activities.
The Department continuously monitors financial
transactions and reports to the Chairman of the
Management Board on cases where the risk of
corruption is high.

6.5.5 In accordance with the international
anti-bribery standard (1SO 37001), together with
the Human Resources Department, the
Compliance Control Department conducts
training and certification activities  for
employees.

6.5.6 The Compliance Control Department
considers issues related to procurement,

3aMHTEPECOBAHHBIMU TO/IPA3/ICICHUAMU OaHKa
paccienyer npyrue (pakTopbl KOPPYHIIMOHHOTO
NOBEACHUS M JKaJoObl  KIIMEHTOB 0
KOPPYIIMOHHBIX PaBOHAPYIICHUSX.

6.4.8. B memsax pemeHus Bompoca 00
OTBETCTBEHHOCTH B COOTBETCTBUU C
JEMCTBYIOLUM 3aKOHOJATeIbCTBOM PecnyOiuku
VY30ekucTaH BCTYMAOT BO B3aMMOOTHOIICHHS C
NPaBOOXPAaHUTEIBHBIMU OpraHaMH B MpoIiecce
nepeayr MaTepHalioB MO JIelNaM O KOPPYIIUH,

COBEpUICHHBIX paboTHUKaMu baHka.

6.5. YHpaB.HeHne KOMILJIACHC-KOHTPOJIA:

6.5.1. Kontponupyer COOTBETCTBUE
omepauuii W  JEWCTBUH, COBEPIIAEMBIX B
NEATETBHOCTH OaHka, TpeOOBaHUSIM
3aKOHOJATENbCTBA, MpPaBWJI U  CTaHIApTOB

HAJ30pPHBIX OPraHOB, BHYTPEHHUX HOPMATHUBHBIX
JIOKYMEHTOB OaHKa, TOJIUTUK U KOJIEKCOB.

6.5.2. OneHnBaeT KOPPYIMIUOHHBIE PUCKUA H
MPUHUMAET
BoisBnstorcs

MepbI
CTPYKTYpHBIC  TIOJpa3NICIICHUS
['omoBHoTO oOduca wu unmanor

BBICOKUM PUCKOM KOPPYIIIMH B OaHKeE.

110 ux CHHMIKCHHIO.

Oa"Hka ¢

6.5.3. BreisBiisier 0671aCcTH, B KOTOPBIX MOTYT
BO3HUKHYTb KOH(DIUKTHI UHTEPECOB, U3y4YaeT UX
U IPUHUMAET MEPHI 10 UX YCTPAHEHHUIO.

6.5.4. IlpuHMMaeT Mepbl 10 CHHIKCHUIO
PHCKOB, CBS3aHHBIX C BOBJICUCHHEM OaHKa B
HE3aKOHHYIO
OTCJIC)KUBACT

JESITEIBHOCTD. ITocTrosiHHO
(¢uHaHCOBBIE  OmlEpaluu U
noknaneiBaer IIpencenarentro IlpaBnenus o
ClIydasX, KOIJa YpPOBEHb pHCKa KOPpYNLHU
BBICOK.

6.5.5. B cooTBeTcTBUM C MEXIYHAPOIHBIM
CTaHJapTOM INPOTHBOIECHCTBUS B3SITOYHUUYECTBY
(ISO 37001) coBmecTtHO ¢ VYmpaBieHHEM IO
paboTe MepcoHaJoB MPOBOAUT MEPONPUSATHS IO

00y4YeHHIO U CepTUPHUKALMU COTPYIHUKOB.

6.5.6. PaccmaTpuBaeT BONPOCHI, CBS3aHHbBIE

C 3aKYIIKaMH, CIIOHCOPCTBOM n
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sponsorship, and charitable projects.

6.5.7. The Compliance Control Department
initiates anti-corruption internal audits and, if
necessary, participates in internal audits carried
out on the basis of an allegation of corruption-
related acts committed by the Bank's employees.

6.5.8 In order to prevent corruption in the
banking system, it places anti-corruption
demonstration  materials  (stands, photos,
booklets, etc.) in places convenient for clients to
view.

6.5.9. Together with other interested
departments of the Bank, the Compliance
Control Department studies the causes and
conditions that lead to corruption offenses and
takes measures to eliminate them.

6.5.10. The Compliance Control Department
conducts a study of the possibility of corruption
and risk assessment in the banking system
(based on a special survey conducted among the
Bank's customers) and summarizes its results.

6.6 Legal Department:

6.6.1. The Legal Department carries out
legal examination of internal regulatory
documents developed by the relevant structural
units of the Bank for their compliance with the
current laws and regulatory documents of the
Central Bank.

6.6.2 In order to develop an
uncompromising attitude toward corruption, in
cooperation with the Compliance Control
Department, the Legal Department conducts
seminars, meetings and roundtables on anti-
corruption topics.

6.6.3. The Legal Department takes measures
to improve the legal and anti-corruption culture
and awareness of the Bank’s employees,
constantly informs about changes in the current
legislation on preventing and counteraction to

6HaFOTBOpI/ITeJILHBIMI/I IMPOCKTAMH.
6.5.7.
MPOBEJICHUS CITy)KEOHBIX TPOBEPOK B cdepe

BeicTymaer c MHULIMATUBOU

OPOTHBOJCUCTBUS  KOPPYIILIHH, a  1pu
HEOOXO/JIMMOCTH  YY4acTBYeT B  CIY)KEOHBIX
NPOBEPKAaX, MPOBOJUMBIX HAa  OCHOBAaHUH

3asBIICHHS] O COBepuIeHNMH paboTHHKamMu banka
JIETHUH, CBSI3aHHOTO C KOPPYIILIUEN.

6.5.8. B nenax npeaoTBpaiieHusi KOppymnuuu
pasmeriaer
JIeMOHCTpAIMOHHbIE

B 0aHKOBCKOM CHUCTEME
AHTUKOPPYILUOHHbIE
MaTtepuaibl (cTeHnpl, ¢otorpaduu, OYyKIEThl U

T.J.) B MecTaX, YAOOHBIX i1 HPOCMOTpa

KJIMCHTaMHU.
6.5.9. CoBmecTHO c IpyruMu
3aNMHTCPCCOBAHHBIMH TIOAPA3ACICHUAMU Oanka

N3Yy4acT MPUYUHBI W YCIIOBUA, MPUBOIAAIINX K
KOPPYNLMOHHBIM
IMPUHUMACT MEPHI IO UX YCTPAHCHUIO.

6.5.10.
BO3MOKHOCTH KOPPYIIIMH W OIICHKH DPUCKOB B
0aHKOBCKOW cucTeMe (Ha OCHOBE CHEIHUaIbHOTO

[IPaBOHAPYIICHUAM, 51

[TpoBoauT HCCIIEIOBaHIE

oTpoca, MPOBEIEHHOTO CpeIu KIMEHTOB baHka)
1 000011aeT €ro pe3yNIbTaTHl.

6.6. IOpuauyeckoe ynpapjieHue:

6.6.1. IIpoBoaUT mMPaBOBYIO SKCHEPTU3Y
BHYTPEHHHUX HOPMAaTHUBHBIX
pa3paboTaHHBIX COOTBETCTBYIOLIUMU

JOKYMCHTOB,

CTPYKTYpHBIMH TOJpa3ieneHusMu  banka, Ha

npeMEeT WX COOTBETCTBUS JICHCTBYIOIIEMY
3aKOHOJIATEIILCTBY U HOPMATHUBHBIM
JnokyMeHTaM LleHTpanbHOro OaHka.

6.6.2. B HEeIIX (hopMHUpOBaHUS

0EeCKOMIIPOMHMCCHOTO OTHOIICHUS K KOPPYILHMH
COBMECTHO C  YIpaBlIE€HHWEM  KOMIUIACHC-
KOHTPOJISI TPOBOJUT CEMHHApBI, BCTPEUU W
KpYyIJIbIE CTOJIBI HAa TEMBbl IPOTHUBOJCHCTBHUS
KOPPYILHUH.

6.6.3. IlpuHuMaer Mepbl 0 NOBBILIEHUIO
IIPAaBOBOM M AHTUKOPPYNLHUOHHOW KyJIbTYpBl U
CO3HATEIbHOCTU PabOTHUKOB OaHKa, MOCTOSHHO
uHpOpMHUpYET 00 HW3MEHEHMSX, BHOCHMBIX B

JCUCTBYIOIIEE  3aKOHOJATENILCTBO B cepe
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corruption.

6.7 Human Resources Management:

6.7.1. The Human Resources Department
acquaints all employees of the Bank with the
rules of internal labor order, the corporate Code
of Ethics of the Bank.

6.7.2 In order to further develop the anti-
corruption system, together with the Compliance
Control Department, the Human Resources
Department takes measures to train and certify
employees according to the international anti-
corruption standard (ISO 37001).

6.7.3. The Human Resources Department
monitors compliance with the Bank's internal
regulations and the requirements of the Code of
Conduct.

6.7.4. In conjunction with the relevant
departments of the Bank, it explains the
responsibilities of employees in counteraction to
corruption.

6.7.5 The Human Resources Department
takes measures for the selection of qualified
employees from among the candidates.

6.8 Directorate of Affairs:

6.9.1 The Directorate takes measures to
reduce corruption risks in the procurement of
goods, including ensuring openness,
transparency and comprehensive convenience of
procurement.

6.9. Division for Business Development
and Media Relations:

6.9.1. In cooperation with the Compliance
Control Department, the Division creates a
«Compliance» section on the Bank's official
website and constantly updates it with the
following information:

- The Bank's Policy on Counteraction to
Corruption;

npeaynpexaeHust 1 60psObI ¢ KOppynuuei.

6.7. YnpaBieHue no padore c
NEePCOHAJIOM
6.7.1. O3HaKOMISIET BCEX COTPYIHHKOB

banka ¢ mpaBwiamMu BHYTPEHHETO TPYIOBOTO
pacriopsiika, KoprnopatuBHeIM Kopekcom 3THKH
banka.

6.7.2. B memsx JampHEWIIEro pa3BUTHA

KOppyHuuu
KOMILIAeHC-

CHUCTCMBI HpOTHBOI[GfICTBHfI

COBMECTHO €  YNPaBJICHHEM
KOHTPOJISI TIPUHUMAET Mephl MO OOYyYeHHIO W
ceptudukanuu
MEXTyHAPOHOMY
crangapty (ISO 37001).

6.7.3. KonTpommpyer coOirofeHue MpaBuII

COTPYIHHUKOB 1o

AHTUKOPPYILHOHHOMY

BHYTpEHHero pacnopsiaka banka, TpeOoBaHmii
Konekca kopnmopaTuBHOM 3THUKH.

6.7.4. CoBMECTHO C COOTBETCTBYIOUIUMH

NOJIPa3ICIICHUSIMU banka pas3bsCHSET
00513aHHOCTH COTPYIHUKOB 1o
POTHBOJICHCTBUIO KOPPYIILIUH.

6.7.5. IlpuHumMaer w™Mepbl TIO TMOAOOPY

KBATH(UIIMPOBAHHBIX PAOOTHUKOB U3 4YHCTA
KaH/UJATOB.

6.8. YnpaBJjieHue jej1amMu:

6.9.1. IlpunuMaer Mepbl MO CHUKECHUIO
KOPPYILIMOHHBIX PUCKOB IMPH 3aKyIIKEe TOBApOB,
B TOM obecrieunBaet

YHuCJIC OTKPBITOCTb,

IMpO3pPavYHOCTh n BCCCTOPOHHECC y,HO6CTBO

3aKYIIOK.

6.9. OtTnen pa3BuTusi OM3Heca W CBs3eH
€O CpeACTBAMH MacCCOBOM MH(POPMALIMN

6.9.1.
KOMIIJIA€HC-KOHTPOJIS

CoBMecTHO ¢ YmpaBieHHEM
co3JaeT paszen

«KomrumaeHne» Ha O(l)I/II_II/IaJ'ILHOM caiite banka u

MOCTOSIHHO JOIIOJIHAET ero crenyrouen
uHpopManueit:
- I[Tonmntuka o MIPOTUBOICHCTBUIO

koppynuuu banka;
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- normative legal documents in the field of
counteraction to corruption, including the rules
of conduct of employees;

- information  about
measures;

- review, methodological and informational
materials.

anti-corruption

6.9.2 The Division ensures the Bank's
interaction with mass media in the field of anti-
corruption, including coverage of anti-corruption
events.

6.10. All Bank Employees:

6.10.1 All Bank’s employees cooperate with
the Banking Security Department and the
Compliance Control Department in
counteraction to corruption.

6.10.2. All Bank’s employees become
familiar with the requirements of national anti-
corruption laws and this Policy and undertake to
comply with these requirements.

6.10.3 All employees perform his/her job by
undertaking not to abuse his/her official position
and not to use his/her authority for personal
benefit, not to allow corruption, bribery,
embezzlement and other negative situations.

6.10.4 If an employee has information about
corruption that has taken place or may take
place, he/she shall report it to the employees of
the Bank's Banking Security Department or
Compliance Control Department.

7. Study and Analysis of Incoming Reports on
Corruption

7.1.1 Sources of reporting corruption:
- the Bank's «Hot Line»;

— HOPMATHUBHLIC MPABOBBIC JOKYMCHTHI B
chepe MPOTUBOJCHCTBUA KOPPYIIUH, B TOM
Yrciie MpaBuiia MOBEACHUS paOOTHUKOB;

— wuHpopManus o Mepax mo Ooprbe ¢
KOPpYIILHCH;

— 0030pHbIE, METOMYECKUE u

UH(POPMALMOHHBIE MAaTEPHAIIBL.

6.9.2.
banka co cpeactBamu MaccoBoil MHGOpPMAIUH B

OOecnieunBaeT  B3aMMOJEHCTBUE
chepe NPOTUBOAEUCTBUS KOPPYNLUHU, B TOM

4yHCIIe OCBCILICHUE AHTUKOPPYILMOHHBIX

MEPONIPUSITHUH.

6.10. Bce corpyanuku 0aHka:
6.10.1. B  cdepe
KOPpYILIUA COTPYAHUYAET C
0aHKOBCKOM 0€30macHOCTH U YIpaBlIEHUEM

MIPOTUBOICHCTBUSA
VYnpasnenuem

KOMIIJIa€HC-KOHTPOJIS.
6.10.2. 3nakomsaTcs Cc  TpeOOBaHHUIMH
HAI[MOHAJILHOTO AHTUKOPPYIIIHOHHOTO

3aKOHOIAaTenbCcTBA M Hactosamed I[lonmutuku u
00s13yeTcst coOM0aTh ATH TPeOOBAHMSI.

6.10.3. BeimoJsiHsieT cBOO paboTy, B3sIB Ha
ce0s1 00s3aTEBCTBO HE 3JIOYMOTPEOIATh CBOMM
JOJDKHOCTHBIM TIOJIOXKCHHUEM M HE HCIOJIb30BaTh
CIIy’)KeOHBIC TIOJTHOMOYHS B JIMYHBIX WHTEpECax,
HE JIONYCKaTh KOPPYIIIHH, B3STOYHUYCCTBA,
XHUIICHUS U APYTUX HETaTUBHBIX CUTYAIUH.

6.10.4. B cnywyae Hanuuusa y paOOTHHKA
uHpopmanuu O ¢dakTax KOPPYHLHMH, KOTOpbIE
UMENIM MECTO WM MOTYT HMETh MECTO, OH
00s3aH  cooOuwMTh 00 3TOM  PabOTHHKAM
VYnpaBieHus OaHKOBCKOM 0€30MacHOCTH WU

ynpaBJ’IeHI/IH KOMIIJIACHC-KOHTPOJIA banka.

7. I3yyeHne U aHAJIN3 NOCTYNMBIINX
€O001IeHNIT 0 KOPPYIIIIHH

7.1.1.
KOPPYILHHU:

HUctoynuku COOOILIEHU 0
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- appeals to the virtual government offices;

- appeals to the Bank’s management;

- other appeals received in accordance with
the law;

- cases identified by the Bank’s anti-
corruption services;

- cases identified by employees of the Head
Office and branches.

7.1.2 The following appeals will not be
considered:

- anonymous appeals;

- appeals submitted through representatives
of individuals and legal entities, in the absence
of documents confirming their authority;

- appeals that do not meet other
requirements established by law.
7.1.3 Recognition of an appeal as

anonymous is carried out in accordance with the
procedures established by the Regulations on the
procedure of work with appeals of individuals
and legal entities in JSCB «ASIA ALLIANCE
BANKD».

7.1.4 In connection with cases of inducing a
Bank’s employee to commit a corruption-related
offense, this employee shall draw up a notice.

The notice is written to the Chairman of the
Management Board of the Bank and is sent to
the appropriate structural unit.

7.1.5 The notice will contain the following
information:

- the surname, first name and patronymic of
the employee;

- the name of the structural unit;

- position held;

- information that the employee was
involved in committing a corruption offense;

- information about the person(s) who
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— obpamenus no «['opstueit TuHUNY) OaHKa;

— oOpamieHust B BUPTyaJbHBIE IPHUEMHBIC
NPaBUTEIIbCTBA;

— oOpareHust K pyKoBOJICTBY OaHKa;

— Jpyrue oOparieHus,
COOTBETCTBUH C 3aKOHOJATEIHCTBOM;

IMOCTYIIMBIIUC B

— clly4au, BBISIBJICHHBIE
AHTUKOPPYIIIMOHHBIMU CITy)K0amMu OaHKa,

— Cclly4ad, BBISBICHHBIE  COTPYIHUKAMH
lNosnoBHOTO OdHCca U PpunMaNoB.

7.1.2. He  Oyamyr  paccMaTpuBaTbCs
cienyrolue oopaiieHus:

— aHOHHMMHBIE 00palIeHuUs;

—o0palleHus, MO/IaHHBIE yepes

MpeACTaBUTENCH (PU3UUECKUX U FOPUIAMYECKUX

JIUII, pu OTCYTCTBHH JOKYMEHTOB,
MOITBEPIKTAOIITUX UX ITOJTHOMOYHS;

— oOpareHus, He COOTBETCTBYIOINE WHBIM
TpeOOBaHUsM, YCTaHOBJIEHHBIM

3aKOHOJAaTCJIIbCTBOM.

7.1.3. Ilpuznanue oOpareHuss aHOHUMHBIM
OCYILIECTBIISIETCS B TOPSIKE, YCTAHOBJIEHHOM
[Tonoxxennem o  mopsake  pabOTBl  C
oOparneHusIMHA PU3NIECKUX U IOPUTUICCKUX JIUIT
B AKb «ASIA ALLIANCE BANK».

7.1.4. B cBA3M cO chaydasMu CKJIOHEHHUS
paboTHHKA OaHka K COBEPILICHUIO
MIPaBOHAPYIICHUS, CBSI3aHHOTO C KOPPYIIHEH,
3TUM pabOTHUKOM COCTaBIISICTCS YBEIOMJIICHHE.

VBenomienue
[Ipencenarens [IpaBnenus

HAIIpaBJIKICTCA B COOTBETCTBYIOLICC CTPYKTYPHOC

ITHIICTCA Ha UM

OaHKa u

nojipasaeiieHue.
7.1.5. VYBenmomiieHue
CIEeYIOIIYI0 HH(OPMALIHIO:

6y,[[eT COACPIKATDb

— (amMuHsl, UMS U OTYECTBO PabOTHHKA;
—HauMeHOBaHHE CTPYKTYPHOTO
MOIpa3ieNieHus;

— 3aHUMaeMasi JOJLKHOCTE;

— CBEIEHUS O TOM, 4YTO pPAOOTHHK OBLI
NPUBJIICYEH K COBEPIICHUIO KOPPYMIIUOHHOTO
MIPaBOHAPYIICHHUSI;

— CBCIACHHUA O JHIIC (JII/IL[E[X), CKJIOHHMBIINX
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induced the employee to commit the offense;

- information about the place, time and other
circumstances of the appeal in order to induce
the employee to commit a corruption offense;

- all available materials confirming the
actions of persons who have come into contact
with the employee in order to induce them to
commit corruption offenses shall be attached to
the notice.

If the investigation reveals evidence of an
offense or a crime, the materials will be
transferred to law enforcement agencies for
appropriate action.

7.1.6 No disclosure of the identity of the
person who reported corruption offenses
involving the Bank or a legal entity controlled
by the Bank shall be allowed.

7.1.7. Verification of information in the
notice shall be carried out by the relevant
structural subdivision of the Head Office by
decision of the Chairman of the Management
Board of the Bank.

7.1.8. Officials and all employees of the
Bank shall comply with the anticorruption
legislation of the Republic of Uzbekistan, as
well as the requirements of this Policy when
performing their duties or acting on behalf of the
Bank.

7.1.9 Notices and materials of the conducted
inspections shall be stored in accordance with
the current procedure of document processing in
the Bank.

8. Informing Employees and Third Parties
about the Policy

8.1. In order to reduce corruption risks and
to inform stakeholders, the Bank publishes main
information about this Policy and anti-
corruption measures on its official website.

pabOTHHKA K COBEPIIICHUIO MPAaBOHAPYILICHHS;
— CBEIEHHS O MECTe, BPEMCHH M HHBIX
oOpaiieHuss B

00CTOSATENBCTBAX LEeJSX

noOyxnaeHust  pabOTHHKAa K

KOPPYILIMOHHOTO ITPaBOHAPYILICHUS;

COBEPIICHUIO

— K YBCIAOMJICHHUIO IIpUJIararOTCa  BCC

HUMEeromuecsa Marcpualbl, MOATBCPIKAAIOIIUC

I[GflCTBHﬁ JiI, BCTyINMBHIMX B KOHTAaKT C

paboTHMKOM, B TENAX TMOOYKICHHS HX K
COBEPILECHUIO KOPPYINLUHUOHHBIX
IIpaBOHAPYILICHUH.

IIpu BBISIBIICHUU B pe3ynbTare

paccienoBaHusl MPU3HAKOB  ITPaBOHAPYIICHUS
WIM TPECTYIJICHUS] MaTepHUalbl OyAyT NepeiaHbl
B NPAaBOOXPAHUTEIBHBIE OPraHbl JJIs IPUHATHS
COOTBETCTBYIOIINX MeEP.

7.1.6. He
JUYHOCTH

JIOTIYCKAaeTCsl  pasrialleHue

JIvIa COOOIIUBIIIETO 0
KOPPYILHUOHHBIX MPaBOHAPYIIEHUSIX C YdacTHEM
banka 581051 IO IKOHTPOJIBHOI'O banky
FOPUINYECKOTO JIULA.

7.1.7. TlpoBepka cBeIeHUN B yBEAOMJICHUHU
OCYUIIECTBISAETCS COOTBETCTBYIOIIUM
CTPYKTYPHBIM  INOJPA3ACICHUEM
oduca no pemenuro IIpencenarens IlpaBnenus

banxka.

TI'onoBHOTO

7.1.8. JIOMKHOCTHBIE JIUIA ¥ BCe PAOOTHUKH
Baunka 00s13aHEbI coOIr01aTh
AHTUKOPPYIIIUOHHOE 3aKOHOJATEIHCTBO
PecniyOonuku Y30ekucran, a Takke TpeOOBaHUS
Hacrosmed [ToJMTHKY TIPU KUCIIOJTHEHUH CBOUX

00s3aHHOCTEN WU JIEMCTBUAX OT UMEHU baHka.

7.1.9. VYBenomiieHus u MaTepUalibl
MIPOBEICHHBIX MIPOBEPOK XPaHATCS B
COOTBETCTBUU C JACUCTBYIOIIMM  HOPSIKOM

odopMIIeHHS TOKYMEHTOB B OaHKe.

8. NudopmupoBaHne COTPYIHUKOB U TPETHHX
Jaun o [Honuruke

8.1. B memsix CHWXEHHS KOPPYMIIMOHHBIX
PUCKOB U MH(DOPMHUPOBAHHS 3aUHTEPECOBAHHBIX
mun, baHk myOnmuKyeT OCHOBHYIO HH(OpMaIiuio
o Hacroswmen Ilomutnke wu  Mepax 1o
MPOTUBOJICUCTBUIO  KOPPYHLUMHU HAa  CBOEM
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8.2 The communication and explanation of
the anti-corruption legislation of the Republic of
Uzbekistan, as well as the introduced anti-
corruption principles, measures and
requirements shall be carried out in the
following order:

- statements about the importance of
employee compliance with anti-corruption
standards and requirements are sent via e-mail
and other channels;

- the Bank’s employees are regularly and
systematically trained and tested at least once a
year in accordance with the anti-corruption
training plan;

- anti-corruption courses shall be organized
for employees when hiring, implementing this
Policy and other internal documents of the Bank
on counteraction to corruption;

- Additional  anti-corruption  training
programs are established for positions with a
high risk of corruption;

- If there are any other issues related to the
application of the provisions of this Policy or the
fight against corruption, the Bank’s employees
shall consult with the Compliance Control
Department;

- The Bank's anti-corruption units actively
promote anti-corruption behavior within the
Bank.

8.3 The anti-corruption rules will be
included in the existing employment contracts of
employees as part of the revision of the terms
and conditions, as well as in the employment
contracts to be concluded with new employees
of the Bank, from the date of entry into force of
this Policy;

9. Responsibility

9.1 In case of violation of legislation related

to corruption, employees of the Bank, as well as

O0(UINAIEHOM CaiTe.

8.2. JloHeceHMe U pPa3bSICHEHHE HOPM
AHTUKOPPYIIIUOHHOTO 3aKOHOJIATEIbCTBA
PecniyOnuku Y30ekucTaH, a TakKe BBOIUMBIX
AQHTUKOPPYIIIMOHHBIX  NPHUHIMIIOB, MEp W
TpeOOBaHUN OCYIIECTBISICTCS B CIICAYIONIEM
HOPSIKE:

— COOOIIEHUST O BAXKHOCTU COOIOJACHHUS
pabOTHUKAMK AHTHKOPPYIIIHOHHBIX HOPM U
TpeOOBaHUN PACCBUIAIOTCS 1O DJIEKTPOHHOM
10YTE U APYTMM KaHaJIaM;
banka

—  CotpyaHuku peryiasipHo u

CHUCTEMaTUYeCKU  TPOXOJAAT  OOydeHue W
TECTUPOBAHUE HE PEXKE OJHOr0 pasa B ToJ B
COOTBETCTBUU C IUIAHOM aHTHUKOPPYMIIHOHHOTO
00yJeHUS;

— npu npueMe Ha paboTy pabOTHHKOB,
BHEJApeHUU HacTosimed I[lomMTUKM ©  HHBIX
banka

BHYTPEHHHX JOKYMEHTOB

KOppYHIMu TSt
OpPraHu3yl0TCS aHTUKOPPYNIIMOHHBIE KYpPCHI;

—  YCTaHaBJIMBAIOTCS  JIOMOJIHUTEJbHbIE
IPOrpaMMbl  AHTUKOPPYINLHUOHHOTO 00Yy4YeHHUS
JUISL TOJKHOCTEH C BBICOKUM KOPPYHIIMOHHBIM
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IIPOTHUBOICHCTBUIO HUX

pHCKOM,;

— TIpU BO3HMKHOBEHHWH HHBIX BOIIPOCOB,
CBSI3aHHBIX C  TNPUMEHEHHUEM  TOJOKCHHM
Hacrosimedt  [lomutuku wim  GoppOOH ¢
KOppYIILUEH, pabOTHUKH banka

KOHCYJIBTUPYIOTCS YrpaBiieHueM KowmraeHe-
KOHTPOJIS;

—  AHTUKOppPYINLHOHHbIE
banka

0JIpa3/IeJIeHUs
IPOJIBUTAIOT
aHTUKOPPYILMOHHOE NoBeJieHne B baHke.
8.3. AHTHUKOppPYNIHMOHHBIE MpaBuiIa OyIyT
BKJIIOYEHBI B JICHCTBYIOLIME TPYAOBbIE JOTOBOPBI

AKTHUBHO

paOOTHHKOB B paMKax MEpecMOTpa YCIOBHH, a
TaK)K€ B TPYIOBBIE JOTOBOPHI 3aKIIOYAEMBIX C

HOBbIMM  paboTHuKkamu  banka, ¢  jaThl
BCTYIUIEHUS B cUiTy HacTosei [Tonutukwy;
9. OTBETCTBEHHOCTH
9.1. B cirydae HapyLIECHUS

3aKOHOJATCJIbCTBA, CBA3aHHOI'O C Koppynuﬂeﬁ,
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their managers shall be liable in accordance with
the legislation of the Republic of Uzbekistan.

9.2 In cases where an official, acting on
behalf of the Bank or in the interests of the
Bank, has created conditions for the preparation
and commission of corruption or other offenses,
the officials shall be held responsible in
accordance with the legislation of the Republic
of Uzbekistan.

9.3 Application of disciplinary measures for
a corruption offence in the Bank does not
exempt the perpetrator from criminal liability for
this offence, and criminal or other liability of an
employee for a corruption offence does not
exempt him/her from disciplinary liability for
this offence.

9.4 Bank’s managers and employees,
regardless of their position and length of service,
shall comply with the principles and
requirements of this Policy.

9.5 For each reasonable suspicion of
employees committing corrupt practices, an
internal audit shall be conducted in accordance
with the Bank's regulations on conducting
internal audits, other internal documents and in
accordance with the requirements of the
legislation of the Republic of Uzbekistan.

9.6 Strict disciplinary action will be taken
against any employee found guilty of corruption.

9.7 If corrupt practices are detected, those
responsible for counteraction to corruption shall
analyze the consequences and causes of their
occurrence and take measures to improve the
anti-corruption system.

9.8 Persons who have committed crimes of
corruption may be deprived of certain rights,

pabotHukn baHka, a Takke UX PYKOBOIUTEIH
HECYT OTBCTCTBCHHOCTL B COOTBCTCTBHU C
3aKOHOATeNbCTBOM PecryOnuku Y30ekucraH.
9.2. B cayyasx, Korjga JI0>KHOCTHOE JIMIIO,
I[ef/'ICTBOBaBHIee OT wuWMeHM banka wm B

uHTepecax banka, cospmano JUTS

IIOATOTOBKA M COBEPIIECHUS KOPPYNIIMOHHBIX

YCJIOBUS

WIA WHBIX TPaBOHAPYIICHUH, K JIOJDKHOCTHBIM
JUIaM TIPUMEHSIFOTCS MEPhl OTBETCTBEHHOCTH B
COOTBETCTBUU c 3aKOHOJIATEITLCTBOM
Pecniy6nuku Y30ekucrana.

9.3. IlpumMeHeHHe Mep NUCHUTLIMHAPHOTO

B3BICKaHUA 3a KOPPYHNIIMOHHOC MPECTYIJICHUC B

OaHKke He  OCBOOOXKIAeT BHHOBHOTO  OT
YTOJIOBHOM OTBETCTBEHHOCTH 3a 9TO
NpEeCTyIUICHHEe, a  YroJOBHAas WM  HWHAs
OTBETCTBEHHOCTH paboTHHKA 3a

NpaBOHAPYIICHUE, CBSI3aHHOE C KOPPYIIHEH, He
0CBOOOXKIaeT €ro OT  JUCHUIUTMHAPHOU
OTBETCTBEHHOCTH 32 JIaHHOE TIPAaBOHAPYIIICHHE.

9.4. PykoBogutenu u paOOTHUKH OaHKa,
HE3aBHCUMO OT 3aHMMaeMOM JOJDKHOCTH H
cTaxka paboThbl, 00s13aHbI COOJIIOAATh TTPUHITUTIBI
u TpeboBanus HacTosmen [TomuTuky.

95. TIlo xkaxaoMy  00OOCHOBaHHOMY
MOJIO3PEHUI0 B COBEpUICHHH pPaOOTHUKAMHU
KOPPYIMLHOHHBIX necTBUMA MIPOBOAUTCSA
ciyxeOHasi TMpoBepKa B  COOTBETCTBHHU C
perJsaMeHTOM [0 TMPOBEACHUIO  CITYKEOHBIX
npoBepok B baHke, HWHBIMH BHYTPEHHUMH
JOKyMEHTaMH M B COOTBETCTBHM  C
TpeOOBaHUSAMHU 3aKOHOJATENbCTBA PecmyOnuku
Y30ekucraH.

9.6. K kax/10My COTpYJIHUKY, TPU3HAHHOMY
BUHOBHBIM B KOPPYIIUHU, OyAyT HPUMEHSTHCS
CTPOTHE TUCIUILIMHAPHBIC MEPHI.

9.7. B cnyuae BBISIBICHUS KOPPYIMIIMOHHBIX
necTBui OTBETCTBEHHbIE Juna o
OPOTUBOJCHUCTBUIO KOPPYNLUU aHATU3UPYIOT
MOCIIEJICTBUS M MPUYUHBI UX BO3HUKHOBEHUS U
OPUHUMAIOT MeEpbl [0 COBEPLICHCTBOBAHMIO
CHCTEMBI TPOTHBOICHCTBUS KOPPYIILIUH.

9.8. Jluna, coBepIIMBIINE MPECTYIUICHNUS,

CBSI3aHHBIE C KOPPYNLKEH, MOTYT OBITH JIUIICHBI

Policy on Combating Corruption in
JSCB "ASIA ALLIANCE BANK" - 2023

THonumuxa no npomueooelicmauio Koppynyuu
6 AKE “ASIA ALLIANCE BANK ™ - 2023 2.




23

including the right to hold certain positions, by
court order.

If Bank’s employees fail to fulfill this
obligation, they are liable in accordance with the
law.

10. Final Provisions

10.1 This Policy shall be binding on all
structural subdivisions and branches of the
Bank.

10.2 Based on the principle of transparency
and openness of activities of the Bank (taking
into account the requirements of the legislation
of the Republic of Uzbekistan «On Bank
Secrecy»), the Policy on Counteraction to
Corruption shall be publicly posted on the
official website of the Bank, the Bank shall
openly declare to its counterparties, partners and
other persons that it does not accept corruption.

10.3  Monitoring and control  over
compliance with the requirements of this Policy
in the Bank'’s branches shall be exercised by the
Bank's management.

10.4 The Bank's management supports and
promotes the Policy on Counteraction to
Corruption.

10.5 The Policy may be reviewed and
amended in the event of new developments in
anti-corruption actions, including changes in the
legislation of the Republic of Uzbekistan.

10.6. Issues not specified in this Policy shall
be resolved in accordance with the applicable
laws of the Republic of Uzbekistan.

10.7. This Policy is made in Russian and
Uzbek languages. In case of any discrepancies
between the Uzbek and Russian versions of the
Policy, the text in the Russian language shall
prevail.

10.8. This Policy shall enter into force
from the date of its approval by the Supervisory

ONpCACIICHHBIX IIpaB, B TOM 4YHUCJIC IIpaBa

3aHUMAaThb ONpCACIICHHBIC JOJDKHOCTH, 1o
pelIeHuIo cya.

B ciy4ae HEHUCIIOJTHEHHUS JAHHOU
00si3aHHOCTH pa0OTHUKaMH OaHKa OHU HECYT
OTBC€TCTBCHHOCTH B COOTBECTCTBUH C
3aKOHOIaTEITLCTBOM.

10. 3aka04yuTeIbHBIE IPABUJIA
10.1. Hacrostmas Ilommtuka o0si3aTenbHA
TUTST CTPYKTYPHBIMH
nojpazaeneHusaMu u gprmanamu banka.

UCTIOJTHEHUSI ~ BCEMH

10.2. Vicxonsa U3 npUHIUNA IPO3PAYHOCTH U
OTKPBITOCTU JESATENIbHOCTH OaHKa (C y4yeToM
TpeOOBaHUN  3aKOHOAATENbCTBA PecmyOnuku
V30ekucran «O O0aHKOBCKOU TaiiHe»), [lonuTuka
M0 TMPOTHBOJCHCTBHIO KOPPYIIUU ITyOITHYHO
pasmemniaercsi Ha oduIMAIBPHOM caiiTe OaHKa,
0aHK OTKPBITO 3asBIISIET CBOMM KOHTpPAreHTaM,
nmapTHEpaM W WHBIM JIMIIAM, YTO HE MPHEMIIET
KOPPYIIIIHH.

10.3.  MOHUTOPUHT ¥  KOHTPOJb 3a
COOII0IEHNEM TpeOOBaHMI HacTOIIEN
[Tomutukn B unmanax banka ocymiecTBisercs
pykoBoacTBoM baHka.

10.4. PykoBoacTBo banka momnepkuBaeT u
MOOUIPSIET [Tonutuky B obnactu
MPOTUBOACUCTBUS KOPPYILIUU.

10.5. ITonuTrka MOXKET OBITH MEPECMOTPEHA
U U3MEHEHa B Cllyyae TOSIBJIEHUS HOBBIX
U3MEHEHUU B aHTUKOPPYINLHUOHHBIX JEUCTBHUSX,
B TOM 4YHCJIE U3MEHEHHMH B 3aKOHOJATEIbCTBE
Pecnybnmuku Y30ekucraH.

10.6. Bompochl, He yka3aHHbBIE B HACTOSIIEH
ITonutuke,

JNEHCTBYIOLIUM 3aKOHOJATENHCTBOM PecnyOnuku

pEIIAlOTC B COOTBETCTBHH  C
V30ekucrad.
10.7.
pa3paboTaHa Ha PYCCKOM M Y30EKCKOM SI3bIKax.
B cnydae kakux-nu00 pPacXOKICHHH MEKITY

Hacrosmas ITomutuka

y30eKkckoi u pycckoil pemakiuu [lonmutukw,
TEKCT PYCCKOM SI3bIKE UMeeT
MPEUMYILECTBEHHYIO CHITY.

10.8. Hacrosimas IlonuTuka BCTymaeT B

Ha

CUI1y C IAaThl €€ YTBCPIKACHUA HaGJ’IIO,[[aTCJ'IBHBIM
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Council of the Bank, and from the same date the
Policy on Counteraction to Corruption of the
JSCB «ASIA ALLIANCE BANKD», approved
by the decision of the Supervisory Council of
the Bank No. K-21/2 dated December 23, 2020
is considered null and void.

Submitted by:/Kiritildi:

Head of Compliance Control Department
HavansHuk YnpaieHHs KOMIUTAEHC-KOHTPOJIS

Agreed by:/ CornacoBano:

Deputy Chairman of the Management Board /
3amecturens [Ipencenarens [lpaBnenus

Deputy Chairman of the Management Board /
3amectutens [Ipencenarens [IpaBnenus

Chief Accountant-Head of the

Accounting and Reporting Department /
I'maBHbIi Oyxrantep-HauanpHuk YnpasieHus
OyXTajnTepCcKOro ydeTa U OTYCTHOCTH

Head of the Legal Department /
Havanpuuk HOPpUIAUICCKOTIO praBJ’ICHI/IH

Head of the Treasury Department /
Hauvaneauk Ynpasienus ka3HauencTa

Head of Banking Security Department /

Havanenuk YmpaBnenus 0aHKOBCKOM 6e301acHOCTH

Head of the Human Resources Department /

Havanpnuk YmnpasieHus rmo paboTe ¢ mepcoHaIoM

Head of the Directorate of Affairs /
Hauvaneauk Ynpasnenus genamu

Head of the Department of Methodology /
Hauanbpuuk praBJ’IeHI/I}I METOOO0JI0THUH

Head of the Division for Business Development and

Media Relations /
HauvanpHHUK oTaciia pa3BI/ITI/ISI 61/13Heca nu CBH3CI>1

coBeToM banka, a C 3Toi ke nmatel [lommTrka 1mo
npotuBojaelcTBUI0 Koppynuuu B cucreMe AKbB
«ASIA ALLIANCE BANKb»,
HabmronarenprHoro coera banka
23.12.2020 r.,

YTBEPKICHHAs

pelieHneM
Ne K-21/2
YTPaTHUBILEN CUITY.

oT CUHUTACTCA

J.K. Bekchanov
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0.0. Norkulov
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